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Describe your current position.  
As Young Giving Officer at Milton Academy, a K-12 school eight miles outside of Boston, I work with 
my team to raise $4.75 million a year for the annual fund, which is part of the entire office’s goals of 
raising $175 million. Specifically, I work with people from graduation to 15 years out. For those 
college-aged alum, we work on keeping them involved with Milton, such as hosting Welcome Back to 
the City nights to connect them with other alumni. For those who are 5-15 years out of Milton, I meet 
with them to try and convince them to give a leadership gift to the annual fund. 

What does an average work day and year look like for you? 
I do a lot of volunteer management, seeing as I work with four different teams: the Young Alumni 
Leadership Volunteer Crew, who reach out to classmates to give to the leadership fund; the Class 
Agent Program, who distribute information to their classmates for events such as fundraising deadlines 
or reunions; the Engagement Team, who plan programming with alumni, including networking and 
happy hour social events; and our Student Ambassadors, who call our donors, work our Thank-a-
thons, and serve as a hospitality team to personalize visits for guests. 

What was the most important factor in landing the job you have now? 
I think the most important factor was that I just showed my true self throughout the entire process. I 
had the skillset and the thirst to do more, and I was able to show that I was passionate about this work. 

What are the best and worst things about working in your current role or sector? 
One of the best things is that since I work at a K-12 school, I get to do something a little different every 
day. Some days I could read to the kindergarten class, I could be teaching middle school speech team, 
I could be meeting with college-aged students or people in their first job. It’s really fun because I get 
to work with passionate people at very different stages in their lives.  

Also, one of the advantages about where I am currently is that it does pay a little bit better than most, 
and I am very lucky for that. If I were to look at the non-profits in Boston doing the same work, I would 
most definitely take a pay cut. I’m thankful that I’m somewhere that I’m paid enough to live 
comfortably. 

One disadvantage is that larger development offices may sometimes have two different  
positions to complete some of the responsibilities I have, so that can get stressful. I make 
sure to have things to do outside of work to avoid burnout such as volunteer work, taking  
voice lessons, or simply spending time with my friends.



If you had to name one decision, positive or negative, that has shaped your path. What is it? 
I think moving to Boston has been the biggest change I’ve made in my life. The first 6-8 months were 
not fun, and I had a lot of regrets initially. After I gave Boston a chance, I realized that I had learned so 
much about myself. I was outside of my comfort zone almost every single day. I had survived one and 
a half Boston winters, I started a new job, and I was thriving. I think the experiences that I’ve had up 
here have been very profound and will have a great impact in my life going forward. I know that 
there’s no challenge too big and if there’s a problem, I can overcome it and solve it. I’m really proud of 
my decision, and I have no regrets. 

What has been the biggest impact Bonner has had on your life or work? 
For my job, Bonner helped me learn how to understand the needs of others, listen, and respond to 
those so that’s been really helpful in fundraising. Building relationships and community and learning 
how to connect with another person have also been useful skills I’ve learned through Bonner. 

What do you wish you knew as a recent Bonner graduate preparing for this field? 
To manage my expectations. When I graduated, I expected the world. You have so much as a Bonner 
at a small school—status, responsibilities within your service work, and student leadership positions—
and then you transition from that to the very bottom of the totem pole. For me, that was a very hard 
transition. Once I had more realistic expectations, I started enjoying life and this journey a lot more. I 
can still have those same hopes and dreams, just more like ten years down the road. 

How would you recommend interested students or individuals get involved in this field? 
First, I would reach out to the advancement team at your university and ask questions: how is your 
shop set up? What is your role? What else have you done? 

Students could also learn about the trends of philanthropy and what is going on in the field, which will 
be super helpful in the interview. They are very impressed by that.  

I would also think about what sector you want to be involved in. Every field needs a fundraiser. 

LinkedIn was also a really great resource for me. I just searched different fundraising titles, emailed 
them, and almost every single one of them got back to me. By talking to them, I could see the different 
avenues and other positions involved in fundraising, including communications and research as well. 

What’s your dream job? What’s next? 
Right now, my job is to build a pipeline for future giving, but in the future, I would like to work with 
major giving and have a great impact in a different way. I definitely would like to work with people who 
are able to make a huge difference right away, help guide them through that process, and then work 
to celebrate them and the organization.  


